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Teacher Self-Efficacy Research and Teacher Education

David W. Chan
The Chinese University of Hong Kong

An overview on the different conceptualizations and assessment of teacher efficacy
was provided, leading to the discussion on the need to develop assessment
instruments of greater comprehensiveness and increasing specificity to accommodate
the complexity of teacher functioning in times of education reforms. While it is
somewhat controversial whether positive self-efficacy beliefs or doubts lead to
desirable student outcomes and teacher performance, and whether teacher
effectiveness rather than teacher self-efficacy should be considered causally prior to
valued outcomes and should be more directly studied, the support for the importance
of implications of teacher self-efficacy for teacher education was compelling. The
need for further research on teacher self-efficacy in Hong Kong is discussed.
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What Hong Kong People Think About Technology

Kenneth Scott Volk
MCV Asia Ltd.

Technology Education is one of the eight Key Learning Areas for all Hong Kong
students to study. In defining this necessary curriculum component, Hong Kong’s
Curriculum Development Council stressed that “technology” is more than computers
and information technology. Despite this rhetoric, the reality is that many secondary
schools do not offer subjects such as Design & Technology that are able to go beyond
the narrow focus of technology as being computers. Interpretations and decisions
made by schools about technology may in fact, parallel the public’s opinion,
suggesting a mismatch with desired goals. To explore this potential discrepancy, a poll
of over 750 adults was conducted to determine what they think about technology and
how it should be included in schools. The results indicated very strong support for the
government’s wide definition of technology education and the need for it to be
included in schools. However, support was not as enthusiastic about technology
education being included as a required separate subject. Comparisons made with the
results of a previous U.S. study showed significant differences for many of the items.
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Preference of Normal Stream Students for Peer Mediators: A Social Identity
Theory Perspective

Vivien S. Huan
Nanyang Technological University, Singapore

Peer mediation is a school-based intervention program that aims to teach adolescents
to manage their conflicts and resolve their differences in a positive and constructive
way. In this paper it was demonstrated how a theoretical framework was used in
explaining the process of peer mediation using tenets from the Social Identity Theory.
Specifically, it examines the role of the mediator in a peer mediation setting, looking
at the type of mediator students from the Normal Stream (less academically inclined
classes) prefer, during a peer mediation session. Three vignettes were used in this
study and students were randomly assigned the vignette type (see Appendix). From
the participants’ responses to the questions at the end of the vignette, the participants’
level of identification for the mediator and their perceived outcome of the mediation
session were obtained. Results revealed that the less academically inclined students
had a significantly stronger preference for the prefect mediator than for the mediator
who is an ex-gangster. No gender effects were found. Implications of the findings for
schools are discussed.
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Teaching Attitudes, Emotional Intelligence and Creativity of School Teachers in
Singapore

Aik-kwang Ng
Singapore Management University

Karen Kar-lin Hor
Nanyang Technological University, Singapore

This study investigates the relationship between teaching attitudes, emotional
intelligence and creativity in a group of school teachers in Singapore. It was predicted
that liberal-democratic teachers were more creative and emotionally intelligent
compared to conservative-autocratic teachers. A total of 204 trainee and primary
school teachers were asked to complete a survey which contained the following scales:



Teachers’ Attitudes Towards Students (TATS) to measure the two teaching attitudes;
Trait Meta-Mood Scale (TMMS) to measure emotional intelligence; and What Kind
Of Person Are You (WKOPAY) to measure creativity. Liberal-democratic attitude was
positively correlated with emotional intelligence: r = .15, p < .05; whereas
conservative-autocratic attitude was negatively correlated with emotional intelligence:
r =-14, p < .05. In a similar vein, liberal-democratic attitude was positively
correlated with creativity: r = .16, p < .05; whereas conservative-autocratic attitude
was negatively correlated with creativity: r =-.24, p <.001.
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Work-Family Conflict and Its Relationship With Social Support: A Study at
Private Educational Institutions in Kuching, Sarawak, Malaysia

Chai-yong Lee
Arang Road Secondary School, Kuching, Sarawak, Malaysia.

Kian-sam Hong
Faculty of Cognitive Science and Human Development
Universiti Malaysia Sarawak

This study examined six aspects of work-family conflict that is time-based,
strain-based, and behavior-based of work-influence-family and family-influence-work
conflict on 112 full time lecturers/teachers teaching in eight private educational
institutions in Kuching. The data was collected using questionnaires. Independent t
tests and one-way analysis of ANOVA were used to test for significant differences in
the levels of work-family conflict experienced by the lecturers/teachers based on their
socio-demographic characteristics. The relationship of social support and work-family
conflict was tested using Pearson Correlation Coefficient. Findings showed that the
lecturers/teachers experienced moderate levels of work-family conflict. Significant
differences on levels of work-family conflict were detected based on independent
variables of age group, flexibility of work schedule and working spouse.
Administrators’ support was negatively related to work-family conflict, but the
strength of the relationship was weak. Multiple regression analysis showed that
work-family conflict experienced by the lecturers/teachers was most affected by
flexibility of work schedule and administrators’ support. It is recommended that
individuals should seek out administrators’ support and find ways to cope with



work-family conflict. The administrators should play their roles in creating a
family-friendly culture and organization should tailor appropriate interventions to
address work-family conflict.

Key words: work-family conflict, social support, private educational institution
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